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“Quality Assurance of Professional Higher Education
Initiatives of the Japan Electronics College in
Quality Assurance of Education

Japan Electronics College
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Overview of the Japan Electronics College

» School Philosophy

— “Contribute to the world by training extremely creative technical
experts with a focus on the electronics” Established 1951

* Location: Shinjuku, Tokyo
Main Building to Building 12
(About 50 classrooms and 50 labs)
Computers: About 2,000

+ Departments
Daytime: 21, Evening: 4

* Number of teaching and support staff
Full-time instructors: About 90
Part-time instructors: About 100
Support staff: About 60

http://lwww.jec.ac.jp 4
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History of School Evaluation
at the Japan Electronics College

2005: Cooperated in the production of “Self-inspection/Self-
Assessment: Recommendations” for professional schools in the
Tokyo Metropolitan Vocational Schools Association

2006: Conducted “model evaluation” of third-party evaluation

2007: Conducted “third-party evaluation,” conduct annual “self-
evaluation”

2012: Conducted updated “third-party evaluation” (second time)

201 3: CondUCt annual “evaluation Of /NPO Organization of Private Vocationﬁxhool
CO”Gge officials” Certifications of completion of third-party ev
LTI .
2017: Currently undertaking third “third- L@
party evaluation” fAﬂ f%a
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Internal Quality Assurance through
Professional Post-Secondary Courses

Curriculum Organization

*Curriculum Committee (sep., Mar.)
-Department consideration
*College approval J
Quality Assurance of -
Education

Faculty Training

- Training for excellence in
professional practice
- Educational training

s}|nsal
10 uonoo|eY

- Self-
inspections/evaluations
- Evaluation of college
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ducation Implementation

*Information disclosure o
- Specialized

knowledge/technologies
*Courses taught in
cooperation with companies o

proiect/research
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Clarification and evaluation of & Eif@zsmen
learning outcomes through establishment of
three policies pertaining to education

AY2016 Completion of guidelines
* Established policies common to all depts.
AY2017 Concretization of departmental policies
* First formulating for 4 depts.
Settling on curriculum based on the policies
AY2018 Gradually concretize departmental policies
!
Start education with curricula based on the policies
| | * From AY2019

Go through cycle of evaluation of learning outcomes
and improvement
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Improvement of Education through IR

—\

Admission

=y

Input

* High school
grades

» Work
experience

* Pre-
admission
guidance

» Gender

Relationship btwn.
educational process

Japan Electronics College’s educational process

and output (at time of
grad.

Society / Industry

Education in each dept.

* Curriculum tailored to the kind of human
resources the dept. intends to develop
(classes, practicums) <« Work experience

* Extracurricular activities

* Advisor guidance (life,

compet

learning, employment)

itions

Employment in an
position where
occupational
knowledge/skills
learned at school can
be utilized

Graduation
Employment

* Technical skills

» Other Output

School

life

» Career

* Overseas training
* Events Cmmte.
* Electives

* Manners/greetings

* Other

Outcomes

* Club activities
« Library / facilities
* Lectures / seminars

« Counseling Relationship btwn.

educational process and

wishes

Various assessments,

outcomes (initial career)

12

course evaluations
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ASIAGRAPH 2017 in Tokyo T7 = A5 £
2FMDFEEEMNERZELFTLE!
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Thank you for your attention.

Works by students in the Department of
Animation won several prizes at
ASIAGRAPH 2017 in Tokyo!







